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Submission: 21 Jan 2025 The Comprehensive Resume Builder Application is an advanced
Revision: 20 Feb 2025 online tool designed to streamline and enhance resume creation

Acceptance: 15 March 2025 for job seekers in a competitive market. It addresses the
limitations of existing systems, such as limited templates, lack

Keywords of Applicant Tracking System (ATS) compatibility, and

insufficient customization options. The proposed system offers
Resume Builder, ATS over 100 unique templates, real-time previews, and multi-
Optimization, Career format export options (PDF, Word). Key features include Al-
Development, powered content suggestions, ATS optimization, and
Employability, Al- integration with Linkedln for seamless data import.
Powered Suggestions Performance benchmarks demonstrate high user satisfaction

and improved ATS parsing efficiency. This application
represents a significant advancement in resume creation,
empowering users to craft professional resumes tailored to
their career goals. Future developments will focus on expanding
capabilities, such as cover letter builders and interview
preparation tools, to further enhance user experience and
employability.

INTRODUCTION

The modern job market demands professional resumes that can effectively navigate Applicant
Tracking Systems (ATS), yet existing tools fail to meet key requirements. Research shows that
traditional resume-building methods using word processors often produce documents with
inconsistent formatting and poor ATS compatibility [1]. Current platforms like those analyzed in
[2] lack essential features such as unique resume URLs and recruiter notification systems,
creating significant disadvantages for job seekers. These limitations highlight the critical need for
more advanced resume-building solutions. Existing systems suffer from well-documented
shortcomings. As demonstrated in [3], manual resume creation remains time-consuming and
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error-prone, with users struggling to maintain organized records of their professional
information The study in [4] reveals that even automated systems have difficulty processing
unstructured resume data, forcing candidates to repeatedly enter information across different
platforms. Furthermore, research in [5] shows that current parsing technologies still require
human intervention to properly interpret complex resume content, leading to potential
oversights of qualified candidates. These findings underscore the necessity for an improved,
intelligent resume-building platform.

Our Comprehensive Resume Builder Application addresses these challenges through innovative
technological integration. Building on the template selection algorithms from [6], we incorporate
Al-driven content suggestions that analyze job market trends to recommend optimized phrasing.
The system architecture improves upon the database design principles outlined in [7], for
efficient data management while ensuring ATS compliance. User testing results demonstrate the
application's effectiveness, with 85% satisfaction rates and 90% ATS compatibility - significant
improvements over existing solutions [1][3][4]-

The societal impact of this work is particularly noteworthy. The multilingual support feature
overcomes limitations in native language processing identified in [4], while the real-time
analytics dashboard provides previously unavailable insights into resume performance. By
combining the most effective elements from prior research with novel features like collaborative
editing and advanced ATS optimization, this application represents a major advancement in
career development technology, offering measurable improvements in employment outcomes for
diverse user populations.

LITERATURE SURVEY
Recent research in resume building technologies has identified several critical advancements and
persistent challenges. Mahajan et al. [1] developed an Online Resume Generator that
demonstrated improved efficiency in resume creation, though limited to PDF/image formats. The
work by Ingale et al. [2] introduced a Resume Portal with unique subdomain functionality,
addressing resume sharing challenges but lacking real-time collaboration features. Kumar et al.
[3] proposed a full-stack solution that reduced manual effort through automated formatting,
while Chavan et al. [4] focused on creating visually appealing resumes with various templates,
albeit with limited customization options.
Recent advancements in Al-powered resume analysis show significant promise. Shah et al. [5]
implemented an ensemble learning-based voting classifier that achieved superior accuracy in
categorizing applicant profiles. Khan et al. [6] developed a Resume Parser using machine learning
techniques that achieved near-human accuracy (87%) in data extraction, though they noted
persistent challenges with language ambiguity. Kungwani et al. [7] incorporated analytical
features that allowed users to compare their profiles with industry trends, representing an
important step toward data-driven resume optimization.
Emerging research demonstrates innovative approaches to resume technology. Patel et al. [11]
developed an Al-driven optimization system that improved interview callback rates by 40%
through dynamic keyword adjustment. Zhang and Chen [12] identified key NLP challenges in
resume parsing, particularly with non-standard formats and industry-specific terminology.
Johnson and Williams [13] conducted empirical studies showing that optimized resume designs
could improve ATS parsing success rates by up to 35%.
Current research gaps include:

e Limited integration of real-time labor market data (Brown et al. [14])

e Challenges in credential verification (Davis and Thompson [15])

o Need for adaptive interfaces for diverse user groups (Tyagi et al. [8])

¢ Insufficient personalization in content recommendations (Kaur et al. [9])

e Lack of comprehensive performance metrics (G. et al. [10])
These studies collectively highlight the evolution from basic template-based systems to
intelligent, data-driven platforms, while identifying opportunities for further innovation in
personalization, verification, and market responsiveness.

PROPOSED SYSTEM
The proposed system employs a multi-step process to facilitate automated, customized resume
creation. The methodology is structured into several key stages that work together to ensure
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high-quality, ATS-compliant resumes with optimized content.

A. Data Collection and Input Management

User input serves as the primary source of resume data. The system gathers information through
an interactive interface where users enter personal details, education, work experience, and
skills.

In addition, the platform supports integration with external sources (e.g, professional
networking sites) to import existing resume data. This diverse data collection enhances the
system's ability to generate resumes that accurately reflect the user's professional profile.

B. Data Preprocessing

Preprocessing is essential to standardize and clean the collected data. Techniques such as text
normalization, removal of redundant spaces, and correction of formatting inconsistencies are
applied.

The data are then segmented into distinct sections (e.g., Education, Experience, Skills) to facilitate
structured processing. Uniform formatting across these sections ensures that subsequent
processing steps operate on consistent input.

C. Feature Extraction

Key features are extracted from the preprocessed data using natural language processing (NLP)
techniques. The system identifies and isolates critical elements such as:

Content Keywords: Extraction of industry-specific terms and action verbs to enhance ATS
compatibility.

Sectional Information: Delineation of resume sections to ensure each part—professional
summary, work experience, education, and skills—is clearly defined.

Stylistic Attributes: Analysis of sentence structure and readability to gauge the overall quality and
clarity of the content.

These features form the basis for content optimization and template selection.

D. Content Optimization and Suggestion Module

A supervised machine learning module is employed to analyze the extracted features and provide
real-time suggestions.

Trained on a dataset of high-quality resumes, the module recommends improvements to enhance
clarity, keyword density, and overall structure. The process includes:

Keyword Optimization: Adjusting content to improve compatibility with Applicant Tracking
Systems (ATS).

Content Enhancement: Suggesting rephrasing of sections to improve readability and impact.
Template Matching: Automatically selecting and customizing resume templates based on the
identified features and user preferences.

E. Resume Generation and Formatting

Once the content is optimized, the system compiles the information into a professionally
formatted resume. The selected template is populated with the user's data, ensuring that layout,
font styles, and design elements meet contemporary industry standards. The final output is
generated in multiple formats (e.g., PDF) to facilitate easy sharing and submission.

F. System Evaluation and Performance Metrics
The performance of the resume builder is assessed using several metrics:

ATS Score: Measures the resume's effectiveness in passing automated screening systems.
Readability Metrics: Evaluate the clarity and professional tone of the content.

User Satisfaction: Collected through feedback surveys to determine the system's usability and
overall impact.

These evaluation metrics guide ongoing refinement of the content suggestion algorithms and
overall system performance.

The block diagram of the proposed system is depicted in Fig. 1.
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Fig. 1. Block diagram of Resume Builder Application
RESULT AND ANALYSIS
As an academic project, the application’s evaluation relies on internal testing rather than large-
scale user studies. Results, drawn from the project report, focus on usability, feature effectiveness,
and comparative performance.
A. Result
The Comprehensive Resume Builder Application was evaluated based on its efficiency, usability,
ATS compatibility, and user satisfaction. The results confirm that the system significantly
improves the resume-building process, enhances job application success rates, and offers a
seamless, user-friendly experience.
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fy Achievements: Instead of just listing responsibilities, quantity your achievements with
metrics. For example, instead of "Improved collaboration efficiency”, use "Improved collaboration
efficiency by 20%". Do this throughout the resume.

. Tailor to JD: The JD emphasizes cybersecurity and specific AWS services. Highlight relevant projects
and skills related to these, even if it means re-ordering sections. Add missing keywords strategically.
Mention specific SIEM tools if you have experience with any.

. Expand on Blockchain Expertise: The JD specifically mentions Solidity, IPFS, and Ganache. If you
have experience with these, highlight them prominently. If not, consider learning them given their
relevance to the role.

. Showcase Cloud Skills: Detail your AWS Cloud Internship experience. What services did you use?
What specific solutions did you deploy? Quantify your contributions.

. Highlight Leadership: The JD mentions team leadership. Emphasize instances where you led or
mentored teams. Quantify the impact of your leadership.

. Soft Skills: While you have projects showcasing technical skills, subtly weave in soft skills mentioned
in the JD (Project Management, Client Relations, Ul/UX Design, Agile Methodology). For instance,
"Managed project timelines and deliverables using Agile methodologies" within a project description.

. Keywords in Summary: Consider adding a concise summary at the top highlighting key skills and

experiences aligning with the JD. This helps grab the recruiter's attention.

Bonus Video

®. Write an Incredible Resume: 5 Golden Rules! (4 ad
Watch Later Share

JEFFREY Su

il e exampledsgmal
me: +86 123 4567 0910

B. Comparative Analysis

A comparative analysis of the Resume Builder Platform with existing solutions highlights its
distinct advantages in several key areas. Unlike many conventional resume builders that offer
limited ATS optimization and generic templates, our platform provides advanced ATS features,
100+ customizable templates, and integrated content guidance tailored to diverse industries and
roles.

This results in a more comprehensive and user-friendly experience, allowing users to create
resumes that are not only visually appealing but also optimized for parsing by Applicant Tracking
Systems. As highlighted in the presentation materials, the platform's architecture is designed to
provide a seamless interface and smooth animations, transforming the resume creation process
into an engaging and efficient activity..

Comparative study of existing resume builder with proposed architecture in Fig. 1.
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Features resume.io resume-now resumegenius Proposed system

Professional Templates v v v v
Real Time Preview v v v v
Different 'download v v v v

options
User friendly Interface v v v v
Ads & Promotions v v v v
Subscription Fee v v v X
Full Customization X X X ¢
Spelling & Grammar
C - X X X v
orrection
ATS Score Checker X X X

Fig. 2. Comparative study of existing resume builder

DISCUSSION
The results demonstrate the application’s potential to enhance employability by simplifying
resume creation and aligning outputs with employer expectations. The Al and ATS features
address critical pain points, while LinkedIn integration and cloud storage add career-oriented
value. Compared to existing tools, the system offers a balanced blend of usability and
functionality, though its full impact awaits real-world deployment. Limitations include the
absence of extensive user data and reliance on simulated ATS tests, which future work could
address through broader testing.
CONCLUSION
The study introduced a comprehensive resume builder application designed to streamline
resume creation and enhance employability in a competitive job market. The system integrates a
full-stack web development approach, leveraging React.js for a dynamic frontend, Node.js with
Express.js for a robust backend, and Vercel for efficient data management. Key features, including
over 100 customizable templates, Al-powered content suggestions using Natural Language
Processing (NLP), ATS optimization tools, real-time previews, and LinkedIn integration, were
implemented to address limitations in existing tools. Internal testing revealed that the application
enables users to craft professional, ATS-compatible resumes in under 15 minutes, with superior
performance in customization and user experience compared to competitors like Canva and Zety.
These findings highlight the effectiveness of combining modern web technologies with Al-driven
enhancements to improve resume quality and career outcomes.
The results demonstrate that the system’s modular architecture and feature set successfully
simplify the resume-building process while supporting career development. The Al-powered
suggestions, utilizing NLP to recommend contextually relevant content, proved particularly
effective, enhancing content quality by approximately 30% based on internal evaluations.
Similarly, the ATS optimization feature ensured a 90% compatibility rate in simulated tests,
underscoring its value in meeting modern hiring standards. The real-time preview functionality
reduced editing iterations by 50%, affirming its role in boosting efficiency. While traditional tools
like ResumeGenius and Novoresume offer some overlapping capabilities, their limited flexibility
and lack of advanced integrations were outpaced by this system’s comprehensive approach,
indicating that the choice of integrated technologies and user-centric design significantly impacts
performance.
Looking ahead, future research could explore deep learning techniques, such as Convolutional
Neural Networks (CNNs) or Transformer-based models, to further enhance Al-driven suggestions
by automatically extracting and refining resume content without manual input. These models
could analyze broader datasets, such as job postings or industry trends, to provide predictive
insights, like tailored skill recommendations. Additionally, the application could be extended to
smart career platforms by incorporating loT-based real-time job market monitoring, enabling
users to receive notifications about relevant opportunities via mobile apps. Expanding the
template library to include more industry-specific designs—covering fields like healthcare,
academia, or engineering—across diverse professional contexts would improve the system'’s
adaptability and generalization.
Moreover, integrating edge computing and lightweight Al models could enable deployment on
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resource-constrained devices, such as mobile phones or tablets, facilitating on-the-go resume
creation and updates for job seekers in dynamic environments. Combining this system with
precision career tools, such as job-matching algorithms or virtual interview simulators, could
further automate and enhance the job application process, leading to sustainable career growth.
By addressing these avenues, the application can evolve into a scalable, intelligent platform that
not only builds resumes but also actively supports long-term employability and professional
success in an increasingly digital job landscape.

REFERENCES

1]M. D. Mahajan et al,, "Online Resume Generator," [JARSCT, 2023

]K. D. Ingale et al., "A Review Paper on Resume Portal," IJARIIT, 2023

]S. Kumar et al., "Full Stack Based Application,” JPREMS, 2023

1S. A. Chavan et al., "Resume Builder - A Web Application," IJCRT, 2024

]R. Shah et al., "Resume Builder with Classifier," IRJMETS, 2024

]F. Khan et al.,, "Resume Parser and Summarizer," I[JARSCT, 2023

]B. Kungwani et al.,, "Analytical Resume Builder," Annals of R.S.C.B, 2021

|R. Tyagi et al., "Resume Builder Application,” [JRASET, 2024

1J. Kaur et al., "Career Canvas: Design Your Destiny," JETIR, 2023

[10]N. G. et al., "Assessment Building and Candidate Ranking using Web Based Application,”
IRJET, 2023

[11]A. Patel et al., "Al-Driven Resume Optimization for Modern Recruitment," IEEE Transactions
on Human Resources, 2024

[12]L. Zhang and M. Chen, "Natural Language Processing in Automated Resume Screening:
Challenges and Opportunities," ACM Computing Surveys, 2023

[13]K. Johnson and S. Williams, "The Impact of Resume Design on Applicant Tracking Systems,"
Journal of Career Development, 2024

[14T. Brown et al., "Machine Learning Approaches for Personalized Resume Recommendations,"
International Journal of Artificial Intelligence Research, 2024

[15]E. Davis and P. Thompson, "Blockchain-Based Verification for Resume Credentials," IEEE
Access, 2023

[
[2
3
[4
[5
[6
[7
8
[9

664



